
Sydney Road Community School 

October Newsletter 

Principals’ Report 
We would like to welcome everyone back to school for Term 4, 2022. Term 4 
traditionally is very busy with quite a few significant dates and a few goodbyes. 
Year 12 students are busily finishing work off and some are also preparing for 
external VCE exams. As we have done in the past we will celebrate all our grad-
uates achievements with a special evening 15 December, more details to fol-
low. 

After a two year hiatus due to COVID and school lockdowns we will be able to 
host our big musical event of the year, the Big Night Out (BNO). For new mem-
bers of the school community the BNO is a musical event hosted at school 
where all school bands including junk and staff as well singing and beats per-
form what they have rehearsed and learnt over the year. BNO is an opportunity 
for the whole school to get dressed up according to the theme the students 
have voted on. The Student Representative Council (SRC) is collaborating with 
their contact groups about possible themes. The date for BNO is 24 November 
from 5:30pm. More details to follow about this event including the theme. 

As per other years Year 11 VCE students will have an Early Start for their Year12 
study. Our aim is to give all our students the maximum opportunity to be suc-
cessful in their final year which is why we start Unit 3 at the end of the semes-
ter following their practice exams. We run these for our Year 11 VCE students 
so they can experience sitting exams even if they decide to get an unscored cer-
tificate. All students regardless, sit the GAT and we do not want our students 
sitting this exam without prior experience as this can be a stressful time and our 
aim is to equip all our students with the skills necessary for success. 

There are a  few  items we will not be moving to the new site and we would like 
to donate these to a good home. At the end of this newsletter you will see pho-
tos of furniture that are available to families and  if you are interested please let 
Irene and Tess know so arrangements can be made for pick up or delivery. 

You may have seen our modular building being installed at the new Glenlyon 
Road campus over the school holidays. We are pleased to report that the mod-
ular building arrived onsite and was installed by a large crane between Tuesday 
27 September and Wednesday 5 October. A smaller crane also arrived on Tues-
day 18 October to install sections of the stairs and lift. Our new campus is really 
taking shape! 
  
You can watch a construction video of the modular building arriving and being 
installed on the Victorian School Building Authority’s YouTube page – https://
www.youtube.com/watch?v=v3qMNLkOk7Y 

We will keep you updated on the construction progress, and we look forward to 
moving into the new campus! 
 
More information 

If you have any questions about Sydney Road Community School’s move, you 
can contact the VSBA by phone on 
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Irene and Tess Co Prinipals 

We acknowledge that we are meeting on the traditional country of the Wurundjeri people 
of the Kulin Nation and pay respect to Elders past, present and emerging. We recognise and 
respect their cultural heritage, beliefs and relationship with the land, which continue to be 
important to the Aboriginal people living today. Sovereignty  has never been ceded. It al-
ways was and always will be, Aboriginal land. 



School organisation  key dates 

Date Event  Location  

Friday, October 28  Curriculum Day All day onsite 

Monday, October 31 Report Writing Day All day from home 

Tuesday, November 1 Melbourne Cup Public Holiday All day from home 

Wednesday, November 2 Music Dept. Garage Sale Afternoon in carpark 

Wednesday, November 2 - Fri-
day, November 4 

Year 11 Practice Exams  

Monday, November 7 - Friday, 
November 18 

Early Start Year 12  

Thursday, November 17 Careers Day Juniors & Middles 9.30 - 1.10 

Monday, November 21 Contact Excursions All day 

Monday, November 21 - Fri-
day, November 25 

Step Into 7 - 10 
 

Alternative timetable to be cre-
ated for years 7 - 10 

Thursday, November 24 Last Day of HOL  

Thursday, November 24 Big Night Out 5.30 - 7.30 

Monday, November 28 - Fri-
day, December 1 

Wilsons Prom Camp 
Yr 7&8 from the 29th 

 

Monday, December 5 - Tues-
day, December 20  

Pack Up the School  

Tuesday, December 13 Year 7 Orientation Day- no 
other students on site 

9.30 - 3.00 

Thursday, December 15 Graduation Dinner 5.30 - 7.00 

Tuesday, December 20  Last Day of Term 9.20 - 1.10 



Action Teams  

Every Tuesday morning the staff of SRCS gather to form what we call ‘Action Teams’. These are staff lead 
teams that think about how the culture of the school can support the high quality teaching and learning 
that is going on in classes. This term we have reformed these 4 teams which, along with a member of the 
leadership team, are looking at a particular aspect of the school. We thought it might be interesting to 
share what they are focusing on this term. 

School Wide Positive Behaviour Support (SWPBS): Many of our students find it hard to navigate the spaces 
of ‘grey’. In terms of behaviour, this might be the unwritten rules that are expected but never clearly articu-
lated, or the behaviours that we have articulated but never explicitly taught. We also know that the saying 
“you catch more flies with honey than vinegar” reminds us to spend more time recognising the behaviours 
that we want rather than remedying the behaviours that we don’t. SWPBS is all these things. It’s articu-
lating clear and consistent expectations, it’s explicitly teaching the skills to succeed and spending effort 
catching students doing the right thing. This term the team is going to be focusing on the ‘step up’ week 
and how we can make sure that all our students are able and recognised for following the values and      
behaviours that make SRCS a great school. 

Respectful Relationships: The Respectful Relationship program is a core component of the Victorian Curric-
ulum that focuses on embedding a culture of respect and equality across the school. This is more than just a 
teacher teaching about respect, but the whole school modelling respectful relationships. This means that 
this action team considers the professional learning of staff, the school culture, resources for staff and how 
we build community partnerships to make sure everyone at SRCS lives ‘resilience, rights and respectful rela-
tionships’. This term the group will be creating a resource of short 5 minute RR activities that teachers and 
students can explore during our ‘circle time’ session at the end of the day. 

Diversity and Inclusion. This term we have renamed this group from cultural inclusion to Diversity and In-
clusion. Whilst cultural inclusion is still our core focus at the moment, we want to acknowledge that diversi-
ty comes in a wide range of forms and that considering how we can make everyone feel included and part 
of our SRCS family is really important. This term we will continue to work on a policy for the inclusive re-
cruitment of staff in the school with the broad aim of mirroring the diversity of the student community 
within the staff community. 

Individual Planning and Support. At Sydney Road we have a wide range of people supporting students with 
a diversity of needs. We get to know our students very well and from a range of different angles whether it 
is socially, academically or in a health and wellbeing related frame. One of the challenges is making sure 
that this information is collated, stored and communicated to all staff in a way that makes things like well-
being support, academic support or even curriculum differentiation easier. This action team is looking at 
how to make that a reality so that all staff across the schools can support students with what they need to 
help them thrive. 



Instructional Model

 

S.R.C.S. staff have been doing some amazing work on our instructional model and it’s great to read some of the 
observations of staff themselves who have noticed the change in the way we structure and differentiate what 
we teach, when and how. This term we are looking at embedding this work to make sure that it becomes a 
permanent fixture of SRCS. By working together as a staff group that includes a wide range of different experi-
ences, skills and professional backgrounds we are developing a strong shared understanding and commitment 
to helping every student progress as much as they can in every lesson, every day. For example, we have start-
ed videotaping our practice to ‘open the door’ so to speak, and make the practices that are rarely public open 
to each other. I was ‘lucky’ enough to be the first to get to present a video of the start and end of a lesson last 
week and was amazed how powerful an experience it can be when school staff spend time talking about what 
we actually do in the classroom. I was also impressed by the collegial challenge that was on display. Staff 
looked both at my practice but also related it to their own practice to ask ‘how can we do this better’? This is a 
crucial mindset to continue our improvement journey and shows the trust the staff have in each other. 

Knowing that our school has this solid foundation also makes me confident when I read news articles that are 
talking about the importance of collaborative staff work. A recent article highlights the importance of a “whole
-school commitment to the process, so teachers work together and agree this is what we’ll teach, this is how 
we’ll teach it…” (The Conversation 16/10). With our work on the Instructional Model it seems that Sydney 
Road is well ahead of the conversation already talking about how and then moving next year in to the what. 
This is really important as it will save ‘busy’ time and make sure that staff have the time to focus on the needs 
of each student, and the best way to communicate the content. There’s lots of work to do but we’re moving 
forward to make sure that every student is confident in the structure, and that every student leaves each day 
knowing something, or knowing how to do something that they didn’t when they arrived. 



Wellbeing  

Love Bites is a Respectful Relationships Education Program for young people aged 15-17 years. It consists of two 
interactive workshops: one on Relationship Violence, and one on Sex and Relationships, followed by creative 
workshops and community campaigns. At SRCS we are fortunate to have Jacinta, our Secondary School Nurse, 
drawing on her connections within community organisations to bring facilitators from Berry Street, Victoria Po-
lice and Women’s Housing and Information in the North to run the program with our middle students. The topics 
covered in this program are confronting and really challenge students’ values and beliefs around what it means 
to have a respectful relationship. Before, during and after the program we ensure students are supported by 
teaching and wellbeing staff and that they have space to debrief and seek ongoing support as needed.  

Stress management  

What causes stress?  

People experience stress for many reasons 
One of the most common reasons is sudden or unexpected change, but even positive changes can be stressful. 
Expected changes – such as a child or young person starting at an early learning service or school, or changing 
between schools – can be also stressful.  
Stress can be a response to a single event or might be prolonged, cumulative stress. Overwhelming stress im-
pacts our physical and mental health, relationships, learning and development, and capacity to fulfil our roles 
(for example, parenting, working or studying). 
Changes can happen in many aspects of a person’s life at the same time, including shifts in their: 

• physical environment (such as moving house or starting a new job) 
 

• social environment (starting at a new school, feeling isolated after moving somewhere new, feeling they 

It’s important to remember that stress is not anxiety – an anxiety condition is when someone: 

• has anxious feelings which are consistently very intense 
 

• have feelings that persist well after the stressful event has passed 
 

• are so distressed that it interferes with their capacity to learn, socialise and do everyday things. 

 

https://beyou.edu.au/fact-sheets/mental-health-issues-and-conditions/anxiety


                                                    Signs of stress in children and young people 
It can show up in young people’s behaviour, emotions, body and thinking. This can look like: 

• sleep changes or tiredness 
• changes in appetite or interest in food 
• returning to earlier behaviours (such as bedwetting or needing frequent comfort) 

• not enjoying or participating in usual interests or experiences 
• withdrawing from friends and family 
• changes in engagement in learning or academic results 
• irritability and frustration 
• fearfulness or constant worrying  

• tearfulness and crying 
• poor concentration 

• overreacting to small things 
• being physically run down or feeling unwell (for example, stomach pain or headaches) 
• mood swings 

• low levels of motivation. 

Many of these signs of stress are similar to an adult’s experiences. Being mindful of the different ways that stress 
manifests in people is an important first step in offering support. 
  
                                                                  Everyday stress and coping skills  
Children and young people develop coping skills through exposure to manageable amounts of stress. Overcoming 
small stresses helps them with all the challenges they’ll meet. Some everyday stresses for children and young  
people include: 

• morning routines and getting ready for their early learning service or school 

• feeling uncertain about others’ expectations 
• friendship or relationship difficulties 

• bullying 
• worries about fitting in or being different 
• managing school work, especially around exam time 
• juggling after-school employment with study 

• feeling over-scheduled with multiple tasks or commitments 
• feeling time-pressured 
• experiencing physiological changes in their bodies 
• tension within families (such as changes in family relationships or make-up, family illness or financial 
problems) 
• interaction with social media. 

                                                  Many factors can make us susceptible to stress 
Children and young people are more likely to experience stress in the following situations: 

• multiple stressful situations (particularly those that they can’t easily control) 
• transitions (life changes) 

• stress accompanying a serious illness or injury 
• isolation or loneliness 

• abuse (past or current) 
• family or parental stress 

• family circumstances (such as relationship stress or breakdown, having a new baby in the family, ne-
gotiating developmental changes in adolescence or managing illness or a death). 

 



Learning Spaces  

The Learning Spaces are well and truly into the final Trimester program for the 2022 school year. Both CLS and 
BLS students have completed their Inductions and have kicked off  the Intensive part of the program onsite. The 
students’ early feedback has been overwhelmingly positive, particularly when it comes to articulating what it is 
they want to get out of the program before they return to their mainstream schools in Week 10.  

There are a variety of new programs being trialled this Trimester as well as the continuation of some previously 
successful ones. The structured PT style program at Brunswick Baths is proving a big hit and starting to reap re-
wards across the whole student program showing improvement in concentration, resilience  and an ability to 
know how to and seek support when and if required in certain situations. 

Community  

Wilson’s Prom camp is booked and planning is underway. This camp is a tradition at SRCS that has been going 
for many years, it’s our way to celebrate another year of learning. This year we will have two buses going down 
to The Prom, one on Monday morning and one on Tuesday afternoon. We will spend the week sleeping in 
tents, cooking together in a camp kitchen and enjoying everything The Prom has to offer. It’s an incredibly 
beautiful part of the world and we feel very lucky to have been visiting the same place for such a long time. We 
will swim in the ocean and the river, we will explore a range of long and short walks, we will play games, and 
run on the sand dunes. Going away for a length of time from home is a really big deal and even more so after 
the last two years of lockdown. We will be working with the students to plan the camp in detail over the next 
few weeks and hope to make it as accessible as we can for as many students as we can. If you have any ques-
tions or concerns please send Mel an email on melissa.alexander@education.vic.gov.au 

 

 

On the 11th of October, the Middle students hopped onto the tram to the Coburg Town Hall dressed and ready 
for their mock interviews. The students had their folders ready which included the job they were “applying” 
for, their cover letter, and their resume. They demonstrated independence by registering themselves at the 
venue and preparing calmly in the foyer. One by one the students were invited to be interviewed by a local vol-
unteer, all attempts were made to emulate the real interview process. By all accounts, every student came out 
of their interview with feedback and ideas for future interviews. Congratulations to all students for their hard 
work in this program. Year 9s will have the opportunity to do their RIJI interview again next year and incorpo-
rate their feedback to improve, and Year 10s will be able to use what they learned to apply for work in the real 
world if they’d like to. Students will receive a formal feedback report from their volunteer interviewer in the 
coming weeks. 

Also in the Careers Department, the next Career Day is on November 17. Juniors will be engaging in hands-on 
building activities, and the Middles will be taking an Arts-focused career tour of Brunswick.  

Careers—RIJI 



Items for Good Homes 

      A/   3 Seater Couch x2                         B/  2 Seater Couch x 2                  C/  Blue Seats x 2 

D/  Storage Cupboard                               E/  Book Shelf                           F/ Foldaway Tables x 2  

With key lock x 3                            Adjustable shelving x 5                             Approx 

 Approx                                              Approx                                  80 cm W  180cm L  75 cm H 

90cm W  177cm H                              80cm W  230cm H 

1 X Desk 

3 x Desk 

 

There is also  

1 working desks and return                                    Lots of fabric chairs 

1 working desk                                                          Lots of plastic chairs 

2 x Pedestals (2 drawer & filing drawer) 




