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Special dates of interest 

May 18-25 Community Camp 

May 31 School Dental van 

June 1 Curriculum Day 

June 4 End Semester 1—VCE 

June 9 GAT 

June 7-11 VCE Exams 

June 14 Queen’s Birthday public 
holiday 

June 15  Semester 2 

June 17 Biggest Morning Tea 

June 24 ILP Conferences/reports 

June 25  End of Term 2 

July 12 Start of Term 3 

 

 

Welcome back and we hope you had a relaxing and fun break.  

Irene and Tess continue to work with the Victorian Schools Building Authority 

(VSBA) and the architects from Content Studio in planning and designing our new 

look school at our new location. Matt, Imogen and Ben from Content Studio are 

working on the schematic design which means the plans are becoming more 

detailed and we are starting to see where everything will be placed. Tracy Masur, 

our School Council President, is also attending these meetings providing feedback. 

Following on from our VCE exams last year, we are endeavoring to run all our 

external exams at the Brosnan Centre in Dawson St. Up until 2020 we had to rely 

on larger secondary colleges accommodating our students.  Our VCE students 

sitting exams this year will not have to travel far and will only be with their peers, 

lessening the stress involved in these situations. The supervisors we will be 

engaging are people who know something about the school, understand our 

students whilst at the same time maintaining the integrity of the examination 

process. 

The Victorian Government has further relaxed its COVIDSafe settings from 6pm on 

Friday 26 March 2021. Changes to the COVIDSafe settings include allowing more 

visitors in the home, changes to mask wearing in some settings and updates to 

density limits in some settings. There are limited operational changes for schools. 

Visitors continue to be welcomed at our school, however face masks must be 

carried by individuals 12 years and over at all times and worn when physical 

distancing of 1.5 metres cannot be maintained. Individuals aged 12 years and over 

must continue to wear a face mask when on public transport, school buses and 

when in taxis or ride share vehicles – unless they have a lawful exemption. Thank 

you for your understanding and support throughoutTerm1 as we continue to 

implement COVIDSafe practices at our school. 

You will have received an email from the Department of Education via the school 

informing you that the Attitudes to School survey is about to open. This student 

survey is a good opportunity for students to have their say about the school, their 

learning and their wellbeing. We look at the results very carefully and this is one set 

of data we use to inform our teaching practises at school. If you would like more 

information about the survey or withdraw consent for young person to participate 

in this survey then you need to contact the school. 

We look forward to working with all our students and their families to have a 

successful term here at SRCS. 

Irene and Tess, Co-Principals 

We at Sydney Road Community School acknowledge the Wurundjeri people of 

the Kulin Nation.  We respectfully recognise their Elders both past, present and 

emerging as the traditional custodians of this land and waterways. 



With much excitement we are planning our first camp since 2019! Camps are one of 

our students most loved school activities and subsequently the lack of camps was a 

real disappointment last year.  

We will be going on Community Camp to Lake Glenmaggie from Tuesday, May 18 to 

Friday, May 21.  

This camp is offered to students that participate in the Community class (generally 

students in years 7 - 10)  because it is a curriculum based camp. Students in the 

Community class spent term 1 learning the enterprise skills (or soft skills) and will be 

using these skills to plan the camp. Each class will be planning a meal, running a 

team building activity, and organising a fun local activity to do.  

Students will be involved in planning and participating in workshops that will set the 

curriculum for the remainder of the year and when students get back from camp 

they will be running projects that build community.  

Workshops will include an overview of project management with a focus on 

leadership and students will also participate in some volunteering at the Heyfield 

Wetland. 

There is no cost to families, SRCS will cover the cost of everything with this camp. 

More information will be coming out in the next few weeks but if you have any 

questions, please email Mel on melissa.alexander@education.vic.gov.au 
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The latest Learning Spaces program officially began in week 7 of Term 1 and the 

current cohort is now into their Intensive Phase. The students, across the board 

have shown great initiative to fully utilise this opportunity given to them by gaining 

a placement in the Learning Spaces program.  

The majority of students have mentioned to staff that they have completed more 

school work tasks than what they have done in the year prior at their mainstream 

schools which is a fantastic achievement. All students have undertaken the different 

components of the program with an eagerness and a willingness to learn and 

develop new skills and are therefore to be commended for their efforts.  

As a Learning Spaces team, we are super excited to continue with this group into 

Term 2 and continually develop key strategies for when the re engagement 

component of the program commences later in the Term. 
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CHILD SAFETY STANDARDS 

In this edition of the SRCS Newsletter we would like to explain how we are meeting 

Child Safe Standards 1 to 3.  

Child Safe Standard 1: Strategies to embed an organisational culture of child safety 

Actions 

The school develops, and the Principal approves strategies to embed an organisational 

culture of child safety. 

The school (and school council where relevant) implements the strategies and informs the 

school community of them. 

The school’s strategies are included in its Child Safety Policy (docx - 

57.55kb).  This template has been developed for Victorian government schools. 

Examples of strategies may include: 

 Child safety is a regular agenda item at staff meetings and/or school council meetings 

 Child safety is discussed in class, year level assemblies, or in school newsletters 

 Staff have been allocated specific child safety-related roles and responsibilities 

 The school has an action plan to address any identified gaps or areas for 

improvement. 

Standard 2: A child safe policy or statement of commitment to child safety. 

To meet this standard we have developed a child safety code of conduct which details expectations 

of all staff members in relation to child safety at SRCS. This code of conduct is available to parents 

and carers on request.  

We also require all staff to complete the mandatory reporting  

e-learning module each year to ensure they are aware of their responsibilities around mandatory 

reporting in connections with our mandatory reporting policy.  

This policy is also available to parents and carers on request. 

Standard 3: A code of conduct that establishes clear expectations for appropriate behaviour with 

children 

To meet this standard we have relevant policies available to all staff via our web page and the 

information directory.  

These policies and protocol are reviewed regularly to ensure staff are across their personal 

responsibility.  

We are also working with students to ensure that student friendly versions of these documents are 

prepared and visible to all students so they are aware of their personal rights within our school. 
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New Pride Flag 

As we start Term 2 staff are busy gathering samples of students' work done throughout the term. As part of our 

staff PLC (Professional Learning Community) process, staff are going to examine collections of student work, looking 

for indicators on how students are tracking. This serves a couple of purposes, firstly it allows us to discuss student 

work in small groups, finding and discussing areas 

of success and next steps in learning. We also look 

to identify areas that may need improvement, and 

come up with ways in which we can implement 

changes to improve own teaching practice to 

better learning and outcomes for students. 

At the end of this Term, we will be providing 

Semester Reports to all students. We aim to make 

these reports as meaningful as possible for 

students and parents, and would love to hear any 

feedback you have on what you value the most in 

our reporting. We’d love to hear from you: 

mattridgway@sydneyrdcs.vic.edu.au 
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Child Safety Code of Conduct 

Purpose 

Our school is committed to the safety and wellbeing of all children 

and young people. This will be the primary focus of our care and 

decision-making. Sydney Road Community School has zero 

tolerance for child abuse. Sydney Road Community School is 

committed to providing a child safe environment where children 

and young people are safe and feel safe, and their voices are heard 

about decisions that affect their lives. Particular attention will be 

paid to the cultural safety of Aboriginal children and children from 

culturally and/or linguistically diverse backgrounds, as well as the 

safety of children with a disability. Every person at Sydney Road 

Community School has a responsibility to understand the important 

and specific role they play, individually and collectively, to ensure 

that the wellbeing and safety of all children and young people is at 

the forefront of all they do and every decision they make. 

 

Statement of Commitment 

In its planning, decision-making and operations Sydney Road Community 

School will: 

 take a preventative, proactive and participatory approach to child safety 

 value and empower children to participate in decisions which affect 

their lives 

 foster a culture of openness that supports all persons to safely disclose 

risks of harm to children 

 respect diversity in cultures and child rearing practices while keeping 

child safety paramount 

 provide written guidance on appropriate conduct and behaviour 

towards children. 

 engage only the most suitable people to work with children and have 

high quality staff and volunteer supervision and professional 

development 

 ensure children know who to talk with if they are worried or are feeling 

unsafe, and that they are comfortable and encouraged to raise such 

issues 

 share information appropriately and lawfully with other organisations 

where the safety and wellbeing of children is at risk. 

 report suspected abuse, neglect or mistreatment promptly to the 

appropriate authorities 

 value the input of and communicate regularly with families and carers 

 

Acceptable behaviours 

As staff, volunteers, contractors, and any other member of the school 

community involved in child-related work individually, we are responsible 

for supporting and promoting the safety of children by: 

 upholding the school’s statement of commitment to child safety at all 

times 

 treating students and families in the school community with respect both 

within the school environment and outside the school environment as 

part of normal social and community activities. 

 listening and responding to the views and concerns of students, 

particularly if they are telling us that they or another child has been 

abused or that they are worried about their safety or the safety of 

another child 

 promoting the cultural safety, participation and empowerment of 

Aboriginal and Torres Strait Islander students 

 promoting the cultural safety, participation and empowerment of 

students with culturally and/or linguistically diverse backgrounds 

 promoting the safety, participation and empowerment of students with a 

disability 

 reporting any allegations of child abuse or other child safety concerns to 

the school’s leadership. 

 understanding and complying with all reporting or disclosure obligations 

(including mandatory reporting) as they relate to protecting children 

from harm or abuse. 

 ensuring as quickly as possible that the student(s) are safe and protected 

from harm if child abuse is suspected. 

 

Unacceptable behaviours 

As staff, volunteers, contractors, and any other member of the school 

community involved in child-related work we must not: 

 ignore or disregard any concerns, suspicions or disclosures of child abuse 

 develop a relationship with any student that could be seen as favouritism 

or amount to ‘grooming’ behaviour (for example, offering gifts) 

 exhibit behaviours or engage in activities with students which may be 

interpreted as abusive and not justified by the educational, therapeutic, 

or service delivery context 

 ignore behaviours by other adults towards students when they appear to 

be overly familiar or inappropriate 

 discuss content of an intimate nature or use sexual innuendo with 

students, except where it occurs relevantly in the context of parental 

guidance, delivering the education curriculum or a therapeutic setting 

 treat a child unfavourably because of their disability, age, gender, race, 

culture, vulnerability, sexuality or ethnicity. 

 communicate directly with a student through personal or private contact 

channels (including by social media, email, instant messaging, texting etc) 

except where that communication is reasonable in all the circumstances, 

related to school work or extra-curricular activities or where there is a 

safety concern or other urgent matter 

 photograph or video a child in a school environment without consent in 

the school environment or at other school events where students are 

present, consume alcohol contrary to Departmental policy. 

 

Failure to Disclose and Failure to Protect 

Reporting child sexual abuse is a community-wide responsibility. 

Accordingly, a new criminal offence has been created in Victoria that 

imposes a clear legal duty upon all adults to report information about child 

sexual abuse to police. The offence commenced on 27 October 2014. 

Any adult who forms a reasonable belief that a sexual offence has been 

committed by an adult against a child under 16 has an obligation to report 

that information to police. Failure to disclose the information to police is a 

criminal offence. 
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Year 7/8 Jn1—Keren, Pete & Jo: 0401 193 015 

Keren works full time— 

kerenshlezinger@sydneyrdcs.vic.edu.au  

Peter works Wednesday to Friday  -  

petertarrent@sydneyrdcs.vic.edu.au 

Jo works full time—jomills@sydneyrdcs.vic.edu.au 

 

Year 7/8 Jn2—Duane & Bron  0423 447 717 

Duane works Tuesday to Friday -  

duanedetering@sydneyrdcs.vic.edu.au 

Bron works full time—

broncurran@sydneyrdcs.vic.edu.au 

 

Year 9/10 Md1 Ben & Bella: 0401 751 831  

Ben works full time - 

benwaincymer@sydneyrdcs.vic.edu.au 

Bella works on Monday, Wednesday, Thursday, Friday -  

bellaambrose@sydneyrdcs.vic.edu.au 

 

Year 9/10 Md2—Eliza & Paul: 0421 356 277 

Eliza works full time  -  elizasmith@sydneyrdcs.vic.edu.au 

Paul works on Monday, Tuesday, Thursday & Friday—

paulshelton@sydneyrdcs.vic.edu.au 

 

Year 9/10 (MD3) Re-engagement -  

Tess and Dan: 0497 562 933 

Tess works full time -  

tessabbottsmithyoul@sydneyrdcs.vic.edu.au 

Dan works on Wednesday and Thursday -  

danwest@sydneyrdcs.vic.edu.au 

 

VCAL (SR1 & SR4) - Mel and Dom: phone 0411 594 866 

Mel A works Monday, Tuesday, Thursday and Friday -  

melalexander@sydneyrdcs.vic.edu.au 

Dom works full time -  

domvaughan@sydneyrdcs.vic.edu.au 

 

VCE (SR2 & SR3)- Irene and Stefan: phone 0413 301 936 

Irene works full time  - 

irenesavakis@sydneyrdcs.vic.edu.au 

School dental  

The School Dental Van will be visiting 

SRCS on the week beginning 31st May. 

The van offered subsidised or free 

dental care to eligible students through 

Medicare.  

If you would like your young person to 

see the dentist please complete the 

forms that have been sent home and 

emailed and return them to the school 

ASAP. 

 

I CAN 

We are pleased to announce that the 

ICAN mentoring program will return to 

SRCS in Term 2.  

The program aims to build autistic pride 

and celebrate the amazing strength and 

capabilities young people with autism 

have.  

Each session is run by two young 

people; Will (a former student) and 

Hannah, a young person with ASD.  

Sessions will run fortnightly on a Friday 

and are open to all students with ASD. 

For more information please contact 

Tess. 


