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Purpose

The purpose of this handbook is to welcome parents, caregivers and kin to
SRCS as valued members of the school community and provide families
with easy access to relevant information about our school, our values and
how we work with families and students to ensure they achieve their

educational goals.

We strive to optimise the learning of all students and build authentic and
meaningful connections within our school community. Providing clarity
around school practices and procedures, assists us in developing a
consistent approach and enhances the safety and wellbeing of both
students and staff.

Acknowledgement of Country

We acknowledge that our school is on the stolen land of the Wurundijeri
people of the Kulin Nation and pay respect to Elders past and present.

We recognise and respect their cultural heritage, beliefs and relationship with
the land, which continue to be important to the Aboriginal people living today.

Sovereignty has never been ceded.

It always was and always will be, Aboriginal land.
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Statement of Values and Philosophy

[
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At SRCS we value individuals and celebrate differences. We want every student to feel they
belong and know they will be looked after. Our school values; learning, responsibility and
community were developed via the implementation of School Wide Positive Behaviour
Support (SWPBS). We are always learning. We take responsibility for ourselves and each other.
We build a positive community for the success of all. Students and staff are expected to work
cooperatively and collectively within the school to support others, as well as in the broader
and global community.

Principles and Practice of Mission
Australian Democracy To meet the academic, social and emotional
Including a commitment to: needs of individual learners, ensuring
e FElected government educational success regardless of their trajectory
e The rule of law prior to enrolling at our school.
e Fqual rights for all before the law
e Freedom of religion Obyjective
e Freedom of speech and To ensure all young people find a safe and
association inclusive environment in which to engage with
e The values of openness and their learning in order to thrive and leave school
tolerance ready to make positive contributions to society.

School Wide Positive Behaviour Support

The School Wide Positive Behaviour Support (SWPBS) strategy is a whole school
approach to promoting positive behaviours within the school and wider community.
Our three school wide values are learning, responsibility and community.

The SRCS school wide positive behaviour support statement follows:

At SRCS we are always learning. We take
responsibility for ourselves and each other. We
build a positive community for the success of all.



Behavioural Expectations

SRCS acknowledges that the behaviour of staff, parents/caregivers/kin and students has

an impact on our school community and culture. We acknowledge a shared responsibility

to create a positive learning environment for the young people at our school.

As Principals and school leaders, we will:

e model positive behaviour and effective leadership

e communicate politely and respectfully with all members of the school community

e work collaboratively to create a school environment where respectful and safe
behaviour is expected of everyone

e Dbehave in a manner consistent with the standards of our profession and meet core
responsibilities to provide safe and inclusive environments

e plan, implement and review our work to ensure the care, safety, security and general
wellbeing of all students at school

e identify and support students who are or may be at risk

e do our best to ensure every child achieves their personal and learning potential

e work with parents/caregivers/kin to understand their child’'s needs and, where
necessary, adapt the learning environment accordingly

e respond appropriately when safe and inclusive behaviour is not demonstrated and
implement appropriate interventions and sanctions when required

e inform parents/caregivers/kin of the school's communication and complaints
procedures

e ensure that any person who is acting in an offensive, intimidating or otherwise
inappropriate way is supported to change this behaviour.

As teachers and non-teaching school staff, we will:

e model positive behaviour to students consistent with the standards of our
profession

e communicate politely and respectfully with all members of the school community

e proactively engage with parents/caregivers and kin about student outcomes

e work with parents/caregivers/kin to understand the needs of each student and
where necessary, adapt the learning environment accordingly

e work collaboratively with parents/carers/kin to improve the learning and wellbeing
outcomes for students with additional needs

e communicate with the principal and school leaders if we anticipate or face any
tension or challenging behaviours from parents/carers/kin

e treat all members of the school community with respect.



As parents/caregivers/kin, we will:

model positive behaviour to our child

communicate politely and respectfully with all members of the school community
ensure our child attends school on time, every day the school is open for instruction
take an interest in our child’s school and learning

work with the school to achieve the best outcomes for our child

communicate constructively with the school and use expected processes and
protocols when raising concerns

support school staff to maintain a safe learning environment for all students

follow the school's processes for communication with staff and making complaints
treat all school leaders, staff, students, and other members of the school community
with respect.

As students, we will:

model positive behaviour to other students

communicate politely and respectfully with all members of the school community
comply with and model school values

behave in a safe and responsible manner

respect ourselves, other members of the school community and the school
environment

actively participate in school

respect the learning of others and make the most of our educational opportunities.

As community members, we will:

model positive behaviour to the school community

treat other members of the school community with respect

support school staff to maintain a safe and inclusive learning environment for all
students

utilise the school’s processes for communication with staff and submitting

complaints.




Organisation
of SRCS

Year Level Groupings
School Times and Timetable
Important Dates
Staff
Attendance
The Role of the Contact Teacher



Year Level Groupings

The Sydney Road Campus uses a composite grouping model (except in the Junior
classes) because of the relatively small student cohort.

Students in Years 7 & 8 are in separate classes and form ‘Juniors’, students in

Years 9 & 10 form the ‘Middles’ and students in Years 11 & 12 form the ‘Seniors'.

Senior students are grouped according to their primary enrolment in VCE or VCE VM.
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School Times and Timetable

Contact

9.20-9.25pm
Period1 —— 9.25-10.22 am
Period2 — 10.22-11.22 am
— 11.22-11.52 am
Period 3 — 11.55-12.52 pm
Period 4——— 12.52-1.52 pm
Lunch 1.52-2.12 pm
Period 5 2:15-3.05pm
Circle Time——3.05-3.15pm
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Example digital timetable

our students.

Circle Time

NS

Unlike many secondary schools, we do not have a school bell to signal the
start and end of classes. Generally teachers will quietly tell students when it
is time to move on to the next class or break. Our aim is to minimise
sensory overload and build independence and self organisational skills in
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Important Dates

TERM 1
First Day for Students: Wednesday, 29th January
Public Holiday Labour Day: Monday, 9th March
Last Day: Thursday, 2nd April

TERM 2
First Day: Tuesday, 21Ist April
Public Holiday King's Birthday: Monday, 8th June
Last Day: Friday, 26th July

TERM 3
First Day: Monday, 13th July
Last Day: Friday, 18th September

TERM 4
First Day: Monday, 5th October
Public Holiday Cup Day: Tuesday, 3rd November
Last Day: Friday, 11th December



Staff

Contact Teams Wellbeing Team

Brit - Youth worker
Katrina - Youth worker
Jen - Mental Health
Practitioner

Bek - Art Therapist
Possum - Therapy Dog

Hands on Learning Team

Junk Band

VET Music Team




Attendance

If your young person is going to be absent or late or there is something
important that may affect your young person, then you should phone the office
on 9380 9417 or your young people Contact Teacher.

JNI: 040l 193 0I5 JIN2: 0423 Yy7 717
MDI: 040l 75l 83| MD2: 042! 356 277
MD3: 0YI3 940 256 VM: 0YIl 594 866
VCE: 0413 301 936
Mo e,

Contact Teachers

The role of the Contact Teacher at SRCS is to coordinate and support the learning programs
of a particular group of students. We aim for all students to develop into critically reflective
participants and citizens in local communities and work closely with students to support this
goal.
At SRCS, we view the development and implementation of a student’s learning program as a
cooperative process between students, staff and families. The Contact Teacher is the conduit
for communication between these parties.
Management of a student program involves:
e Daily recording of attendance and following up on absences.
e Ongoing liaison with subject teachers, other staff, family and other stakeholders to
maintain an overview of student progress.
e Implementing appropriate strategies for students to assess and reflect on their learning
progress.
e (Creatively supporting and challenging students to progress towards goals identified in
their individual education plan.
e Managing and documenting Time-Outs and Incident Reports.
e (Collating and presenting formal reports.
Contact Teachers and Education Support Staff work with families to oversee the development
and implementation of comprehensive Individual Education Plans (IEPS) that incorporate
personal, social and career goals. IEPS may include work experience and other extracurricular
programs and activities.
Contact meetings and study sessions for VCE & VCE VM are timetabled so that contact
teachers can implement programs to support the management of student learning plans in
groups or individually. Camps and excursions may also be employed for this purpose.
Contact Teachers and Education Support Staff are interested in all students welfare as it
affects their capacity to engage in their educational program. All Contact Teachers work
closely with the Wellbeing Team which oversee referrals. It is important for Contact Teachers
to be attuned to each student's personal and family matters as they may affect their
schooling. Contact Teachers advocate for students and liaise with the Wellbeing Team as
necessary.



Teaching and Learning

Subjects Offered at SRCS
Instructional Model
Assessment and Reporting
SMART Goals & Individual Education Plans
Attendance and Effort



Subjects Offered at SRCS

Juniors

Middles

VCE

VET

12



Instructional Model

Application
Entry Engage Recap Reflect

Check for
Understanding

Core Loop

Everyone teachers in their own way, but we know that there are certain things that
increase the opportunities for all students to succeed. We also know that some
students feel more calm and able to engage in learning when the lesson is consistent
and predictable. The Instructional Model (IM) just gives us a structure to start from.

Entry. The entry part allows a planned transition into the lesson, lets teachers check in
with students and communicates high expectations by having a planned start to make
use of the beginning of the lesson. This part might also ‘prime’ the students about what
we are going to do by helping them remember what they have already done. Ideally
the Entry should not require lots of teacher direction to give staff time to check in with
students or prepare the next step.
Engage. Students learn best when learning is not a series of disconnected ‘facts’ but a
connected journey. The engage section lets us remember where we've been, connect
what we are doing in this lesson to progress and engage with our students as people
with their own thoughts and ideas about what we might do ‘on the way'. It also gives us
a time to clarify what the lesson will entail (learning intentions) and what students need
to succeed (success criteria).
Core Loop. The core loop is the heart of any instruction. It involves:
e |nstruction. Where we present some new information, skill or understanding
e Application. Where students can apply what they have learned with gradually
lessening teacher support (ie from modelled, to guided, to independent
application)
e (Checking for Understanding. Where we can assess whether the content has been
learned, clear up any misunderstandings or extend those that need it.
Recap. Students will recall more when information is practiced over time and located
within a knowledge 'schema’. The recap part allows us to take time to make sure that
we are clear about what we have learned and where it fits in the bigger learning
journey. It's also a good time for students and staff alike to think about what comes
next.
Reflection. Learning is not just about the content of a lesson, but about the
behaviours we use to help us retain, utilise and apply new knowledge. The reflection
part of the model helps us clearly identify what learning behaviours we have used both

personal and interpersonal, and what to focus on in future.
13




Assessment and Reporting

Year 7-10 Assessment

Teaching staff are continuously and systematically gathering evidence of learning with
the express goal of improving student achievement. A range of assessment types are an
important part of the teaching and learning cycle. It allows the teacher to evaluate their
impact and adjust what happens next in the classroom, while the student is able to
respond to feedback and move their learning forward.

Evidence used for assessment should is directly observable and clearly linked to the
Victorian Curriculum 7-10 achievement standards. Teachers use a wide range of tasks to
assess student achievement of intended learning outcomes and ensure students are
clearly informed of what skills are being assessed.

Senior Assessment

VCE and VCE VM subject teachers must adhere to the content and assessment
guidelines outlined in the subject study design. VCE and VCE VM subject teachers must
follow all VCAA administrative procedures as per the VCE and VM Administrative
Handbook. Families requiring clarification of the processes outlined in the handbook or
subject study designs should consult with the VCE or VCE VM Coordinator.

Student Reports

All students at SRCS receive a written report at the end of each semester. All reports
contain a contact coversheet and a page for each enrolled subject. The contact page
gives an overview of academic achievements and progress towards IEP goals, and
references the student's engagement with the SWPBS values.

Year 7-10 subject pages provide an overview of the subject, skill statements with
accompanying progress marker, attendance and effort data. A teacher comment
containing information about subject content and how the student progressed specific
to the listed skill statements is also included. Overall, the report focuses on what the
student has achieved in their learning, and where they are moving towards (next steps).

Instead of skills statements, VCE/VM subject reports list each outcome undertaken as
a part of the unit and the accompanying student results (satisfactory or not
satisfactory).

The Teaching and Learning Specialist is responsible for providing timely deadlines for
the completion of reports, as well as providing general support to ensure consistency
and accuracy across the school.


https://www.vcaa.vic.edu.au/Documents/handbook/2021/VCEVCALAdministrativeHandbook2021.pdf
https://www.vcaa.vic.edu.au/Documents/handbook/2021/VCEVCALAdministrativeHandbook2021.pdf

SMART Goals

At SRCS, all students create, monitor and reflect on SMART goals that assit them in
reaching their educational and wellbeing goals. Students will also have an Individual
Education Plan (IEP). The IEP is based upon the creation of achievable and time-based
short term goals, focusing on the individual learning needs of the student. The IEP is a
collaborative plan between a student and their contact teachers; and should be
reviewed regularly throughout the term and renegotiated as required.
Parents/carers/kin will be informed of student goals and given the opportunity to
contribute to the process. It is strongly encouraged that positive progress towards
achieving goals is regularly communicated home.

GOAL 2: Participating in SRCS leadership DATE:
T/6/2020

SMART GOAL 20X will participate in school leadership epportunities for the rest of Term 2 including SRC and the Stand Out group.

STRATEGY TO + Reminders that the meeting are on

ACHIEVE GOAL « 200K to check in and discuss what had happened in the group.
PREDICTED # Leamn new life skills

EVIDENCE = Attendance at meetings

+ Feedback io the class from ihe each meeting with the SRC or Stand Out

MID-TERM Goal achieved
REVIEW NOTES

END OF TERM

REVIEW

Example SMART goal
e e,

Attendance and Effort (A&E)

At SRCS we encourage students to come to school everyday and to try their best, and we
collect data to reflect this in addition to marking attendance in Compass, we have an
SRCS specific web based system called Attendance & Effort. This system collects data for
students for each class in the form of numbers. At the end of each class, students rate
themselves from 0-4 on how much effort they have put in. 0 meaning that they put in no
effort, 4 meaning that they put in effort for the whole class. Effort score data enables us
to derive an Average Effort score for each student in individual subjects. This number
can be combined with a student’s Attendance percentage to provide a powerful
predictor of success. This is known as a Weighted Effort Average.

Subject teachers are responsible for ensuring this data is completed for each class.

Example A&E data
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School Animals



Wellbeing and Engagement at SRCS

At SRCS students are at the centre of everything we do. We are renowned for the close,
respectful, supportive connections between students and staff, and for our efforts to
create a sense of belonging and success in every student. We have a strong emphasis

on wellbeing and engagement to achieve this environment.

A broad range of strategies, programs and processes are in place at SRCS to support
student wellbeing and increase engagement. The graphic below demonstrates the
varied nature of wellbeing and engagement practices. A few of these will be further

outlined in this section of the handbook.

. e
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School Wide Positive Behaviour Support

Effective behaviour management in any setting is a challenge and is usually based on the
teacher’s ability to successfully create a well-managed, structured classroom
environment so that learning can occur.

Teaching a number of students with different needs, behaviours and attention spans
can be challenging, however, when a positive learning culture is created throughout the
whole school, the students will learn better because they will know what is expected of

them. The SWPBS strategy applies a continuum of consistent positive behavioural
supports across the whole-school (universal), small group (targeted), and individualised
(intensive) levels. These are based on expectations derived from co-constructed values.




Responding to Behaviours

Restorative Practice

Restorative practice is a non-punitive behaviour support strategy that aims to repair
relationships that have been damaged. Key to the success of the strategy is a sense of
remorse and restorative action on the part of the young person who engaged in
disruptive or harmful behaviours.

Restorative conversations occur after students have engaged in disruptive or harmful
behaviours, often following warnings and time outs. The conversations take place with
the relevant classroom teacher, as well as Contact Teachers, to provide a consistent
presence. On some occasions, wellbeing staff or Principals may attend as well.

During the conversation, staff support the student involved to reflect on the following:
Why they engaged in the harmful behaviours
The effects those behaviours have had on others
What needs to happen to make things right
How can we make sure this doesn't happen again

Restorative practice, including group conferences, are used to resolve conflict between
students, and between students and staff, should a breakdown in relationship occur.

Time Out Process

During a class, staff may address inappropriate behaviour using the time out process
that uses a three warning system before a student is asked to leave the classroom.
Teachers must clearly communicate that a warning has been given, including identifying
the behaviour that has caused the warning and the specific school value it contravenes.

On the third warning, the student is required to leave the classroom. The classroom
teacher or ES staff must inform an available staff member of the student's time out. This
secondary staff member will find an available space for the student until the end of the
lesson. The student is required to meet with their contact teacher and the classroom
teacher at the next available break (ie first or second break, after school) to resolve the
issue.

If no resolution is reached another meeting must take place prior to the student
returning to the class where they received the time out. The contact teacher is
responsible for ensuring details of the meeting are recorded as a time out on Compass.

On rare occasions students may behave in a manner which is unsafe to themselves or
others in the class. This will result in an immediate time out with no warning required.
The rest of the time out process remains the same and the issue must be resolved
before the student returns to class.



Incidents

More serious or repeated instances of inappropriate behaviour will be reported to the
relevant contact teacher as an Incident. The student will be required to attend a meeting
with their contact teacher and the reporting staff member. The student is expected to
cooperate to resolve the issue. If no resolution is reached another meeting must take
place.

If a student is deemed unfit to be at school a parent or guardian may be contacted to
discuss and approve the early and safe departure of the student. A principal will be
involved in this decision and process.

Bullying and Harassment

At SRCS individual differences are respected, and no form of bullying or harassment is
acceptable. All complaints of harassment will be heard in confidence and taken
seriously. Incidents of bullying and harassment will be reported and followed up with all
students involved. Discussions will include a re-statement of rules and student
obligations at SRCS, and restorative questioning will help the student engaging in
bullying behaviours understand the nature and consequences of their actions.

A restorative meeting between students involved in the bullying will occur when it is
considered in the best interests of both parties. If there are repeated instances of the
same or similar bullying, additional consequences such as reflection day(s), following up
with parents/carers/kin, support from regional staff or other external supports and the
development of a behaviour contract will be put into place.

Students who continue to bully or harass represent a significant threat to safety and
wellbeing and will be referred to outside agencies for evaluation.

The role of the bystander within our school community is seen as a vital link in the fight
to stopping bullying. Everyone in our school community should name and speak out
against bullying, and foster a safe environment where students have the skills,
confidence and resilience to be able to speak out against bullying and harassment.

Phones

In accordance with the Department's_ Mobile Phones Policy personal mobile phones
must not be used at Sydney Road Community School during school hours, including
during breaks, Mobile phones owned by students at SRCS are considered valuable
items and are brought to school at the owner’s (student’s or parent/carers/kin) risk.
When students are asked to hand in their mobile phone the devices will be placed in a
locked cupboard in Contact rooms. All staff have access to these cupboards. If students
need to contact their families they can ask to use one of the school phones.
parents/caregivers/kin who need to contact their young person can do this via the
contact phone or office number.

20


https://www.education.vic.gov.au/school/principals/spag/safety/Pages/mobilephones.aspx

About Child Safety Standards

Sydney Road Community School is committed to the safety and wellbeing of children
and young people. Our school community recognises the importance of, and has a
responsibility for, ensuring our school is a safe, supportive and enriching environment
which respects and fosters the dignity and self-esteem of children and young people
and enables them to thrive in their learning and development.

We have legal and moral obligations to protect children and identify, respond and report
child abuse.

More information regarding SRCS's commitment to Child Safety is outlined in the SRCS
Child Safety Policy.

Mandatory Reporting

All registered teachers, school principals and school counsellors (including wellbeing
staff) are mandated to make a report if, in the course of their profession or carrying out
duties of their employment, they form a belief on reasonable grounds that a child is in
need of protection from physical injury or sexual abuse.

A mandatory reporter who fails to comply with reporting obligations may be committing
a criminal offence.

All mandatory reporters must make a report to Victoria Police and/or the Department of
Health and Families, Fairness and housing (DFFH) Child Protection as soon as practicable
if, during the course of carrying out their professional roles and responsibilities, they
form a belief on reasonable grounds that:
» A child has suffered, or is likely to suffer, significant harm as a result of physical
abuse and/or sexual abuse, and
e The child's parent has not protected, or are unlikely to protect the child from harm
of that type.

Mandatory reporters must also follow the Four Critical Actions to ensure they fulfil all
their legal obligations.

Failure to Disclose

This offence applies to all adults (not just professionals who work with children) who:
e Form a reasonable belief that another adult may have committed a sexual offence
against a child under 16 years of age; AND
e Fail to report this information to Victoria Police.

2|


https://docs.google.com/document/d/1bYCwJxhhocVqVjkJL_5sKLyyQGItKjdw1UZUVZFG5PI/edit?usp=sharing

Supporting Students with Challenging
Behaviours

At SRCS we support students with challenging behaviours using an inclusion model that

endeavours to meet the individual needs of each student. We recognise that individual

students have different needs, triggers, and other factors that influence their behaviour.

It is important for staff to have an understanding of underlying factors and immediate

triggers in addition to developing strong staff-student relationships to help students be
successful at school.

Students who exhibit challenging behaviours have a support team around them. Staff
work collaboratively with families and carers at all times in order to provide holistic care
and development. Each student will be provided with an Individual Education Plan (IEP)

and adaptations will be made to the curriculum and environment when required. We

keep detailed records of instances of challenging behaviour and management
responses reported by students, teachers, non-school based staff and the school
community. This is not only necessary for record keeping but provides valuable data to
help recognise patterns of behaviour, identify triggers and build an individual support
plan.

e e,

Wellbeing Team

The Wellbeing Team at SRCS has been created to increase student and staff wellbeing. It
is made up of a range of wellbeing staff members, that have various qualifications and
work backgrounds. The team meets weekly to provide input and work together
collaboratively in a multi care approach to the school’s overall wellbeing needs. The team
give a lot of thought to what students need to be ready to engage in learning.

The role of the Wellbeing Team is to look at the whole school's wellbeing through a
solution and goal based approach. Protective factors and ways of promoting wellbeing
are considered as well as individual support. The team aims to ensure both students
and staff are supported to best be able to engage in learning and participate within the
school environment.

A Wellbeing Handbook has been developed by the Wellbeing Team to give insight into
how the team specifically contributes to this environment by promoting wellbeing and
engagement outside of the classroom. It aims to clarify the roles and responsibilities of
all SRCS staff to ensure we are continuing to meet the needs and expectations of our
students.
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Available Health and

Wellbeing Services

At SRCS we have a long history of working with internal and external professionals to
ensure students have access to the services and supports they need to be ready to
access learning. We aim to build long term skills in self-referral and confidence in
accessing community based supports in our young people.

Youth Workers

Our school employs two Youth Workers,
each supporting young people during
transition, re-engagement, and pathway
development. In some situations our
Youth Workers can do a limited amount
of outreach to support families and
young people who face challenges in
attending school.

Art Therapist

At SRCS, we understand that diverse
opportunities for students to seek support
for their wellbeing are essential to meeting
individual needs. For this reason we employ

an Art Therapist who works three days a
week. This staff member engages students
in therapy through art, giving students an
accessible and gentle space to explore and
reflect on any challenges they may face.
Referrals to this service are made via the
Wellbeing Coordinator or the Youth
Workers.

Mental Health Practitioner

The Mental Health Practitioner provides individual counselling for students, group work, and working
with staff to understand and support the mental health needs of young people. We are lucky to have
our Mental Health Practitioner onsite four days a week. Referrals to this service are provided by the
Wellbeing Coordinator or the Youth Workers, families will be asked to sign a specific permission form
for your young person to access the individual and group work sessions provided.
Currently, we do not have a visiting psychologist. However, we can help students find one in the
community.

Visiting GP

Dr Kapil Maharajis a GP at a
local clinic that offers bulk-billed
medical appointments on-site
monthly.

23

Student Support Services
(SSS)

The regional office provides
access to several professional
support staff, including speech

pathology, educational
assessment, and limited
counselling.



Re-Engagement Program

The Re-engagement program aims to support students in Years 8, 9 and 10 that are
currently disengaged from learning in a school environment, to reconnect with their
education. The Re-engagement team does this through individualised and flexible
learning tailored to the needs and personal interests of each student combined with
high levels of teaching and wellbeing staff support and a strong focus on actively
engaging parents/carergivers/kin.

Students usually enrol in this program after exiting other secondary settings however
there is scope for students already enrolled at SRCS to enter the Re-engagement
program for additional support during their schooling. Enrolment in this program is
voluntary and based on the individual needs of the student, assessed though the school
enrolment and interview process.

The Re-engagement program is intended to be a transitional step towards moving
students back into full time education in a Junior and Middle classes at SRCS.

‘\ Student Voice and Agency

Student Representative Council

The Student Representative Council (SRC) at SRCS has been established to amplify
student voice. Each contact group has a representative that is given time to seek input
from their peers before presenting arising concerns or giving feedback at the SRC
meeting that occurs once a week.

Embedded practices

SRCS endeavours to include opportunities for student voice and agency across all our
practices. This may include practicing democratic discussions, providing varying means
of participation, student choice in curriculum, planning and seeking student feedback
about school issues. Students are provided opportunities to engage in formal decision
making processes, including two ongoing student representatives on School Council and
participating in selection panels.

24



Hands on Learning

The Hands on Learning (HolL) program engages a small cohort of students one day a
week as an alternative to their regular classroom based program. Students from
different year levels participate in various practical projects where new skills are learned
by doing and experiencing. HoL fosters strong, long term relationships that help young
people develop the skills and abilities they need to succeed in work and life including
collaboration, problem solving, communication, resilience and empathy.

Since the beginning of the Hol program at SRCS, students have been designing and
building the HoL space, creating a sense of ownership and belonging that assists
students to maintain a positive attitude to school whilst developing interpersonal,

leadership, teamwork and work skills. Students also have the opportunity to work on

individual or small group interest led projects. Examples of projects include building
basic structures, bricklaying, furniture making, painting, sculpture and landscaping.

The HoL program is facilitated by two specially trained staff. A maximum of ten students
attend the program at any given time. Students must go through an application and
interview process to participate in the HoL program.

Energy drinks & Drinks with Sugar

All energy drinks and sugary drinks are banned at SRCS as part of our commitment to
healthy eating. If a student has one while at school or on a school activity (including
recess or lunch), it will be placed in the school fridge and returned at the end of the day.
Students may also have discussions other food and drink choices, such as those that
contain large quantities of sugar.
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Camps

Camps give students opportunities to challenge themselves and engage with or create
new communities. At SRCS we currently have two regular camps and a school based
sleepover across the year. The Community camp is open to Junior and Middle students
who participate in the Community class. Students have the opportunity to apply learned
enterprise and leadership training and take it outside the school and into the world. The
end of year camp at Wilsons Prom is a celebration of the year and offers physical
challenges to students by the way of camping, bushwalking and swimming. Students
across all year levels are invited to attend to the end of year camp if they are deemed to
be ready. At SRCS, staff run every aspect of our camps, including driving buses, cooking
food, and running activities.

School Animals

Possum the school dog is training to become a therapy dog who will provide wellbeing
support and play a key role in supporting engagement with school. She is currently still a
baby and as such needs lots of sleep to grow and cement the learning she is doing every
day. Once she is fully grown she will have a range of jobs around the school working with

students to support them to be calm, happy and ready to learn.

Possum is on a special diet and should not be fed any food at school by staff or
students. Food should also not be left anywhere Possum can access, including on tables
and in bins.

SRCS has two heritage breed chickens that provide us with fresh eggs to use in the
canteen and can also provide a tool for joint attention for students taking a break from
class.
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